
EDITORIAL

NARRATIVE OF WAGE REVISION
Entire work force of BSNL is upset and furious due to non-implementation of 3rd Wage 

revision/3rd PRC. This Wage settlement in PSUs are based on the guide line issued by the depart-
ment of Public Enterprise, Now this department is under the control of Finance Ministry. There are 
two wings of the wage review (i) Wage revision for non-executive employees (ii) Pay revision for 
executive means officers at and above supervisory level. It is effected the employees upto board 
level of the PSUs.

The Pay revision for officers (executives) is to be decided by the Department of Public Enter-
prise (DPE) and the decision of DPE is implemented in every PSU which comes under the perview 
of DPE guideline. At present scenario the BSNL employees are fully dedicating themselves the 
decision and policy of the government regarding financial revival of the company. At the same time 
the employees are frustrated and demotivated due to non-settlement of the wage revision. At this 
juncture the employees are mounting more pressure upon Unions and Associations but they do 
not appreciate the continuous struggle by the workers on the call of the Unions/Associations.

The background of wage revision in our BSNL has a unique history that due to regular pres-
sure from unions and associations the DPE issued a guideline for all the PSUs but it was denied 
to be implemented for BSNL, executive and non-executive employees on the plea that the com-
pany does not meet the criteria laid down by the DPE in respect of 3rd PRC/3rd wage revision, 
regarding affordability provisions mentioned in DPE guideline. Same time the administrative min-
istry overlooking the fact that the BSNL become a loss making company only due to denial, level 
playing field to BSNL. This has been confirmed by the then Honorable MOC Sri Ravishankar 
Prasad Jee in the house of parliament. He confirmed the house that BSNL earned a net 
profit of Rs. 10,000 crore in the year 2004, but it become loss making only due to wrong 
policy adopted by the earstwhile government. In the same company BSNL the government is 
applying double standard for observed employees and non- observed high rank officers. At one 
hand the observed employees have been denied 3rd PRC/3rd wage revision and at other hand 
the top level officers who did not follow the government directive to opt to be observed in BSNL to 
bring equality among top to bottom level of employees. These officers are enjoying all the benefits 
of Seventh Central Pay Commission (CPC) and taking crores of Rupees from the fund of BSNL 
in terms of Pay and Allowance and other facilities. The real born employees of the company are 
compelled to continue their work without increase of a single paisa from last five years, rather the 
allowances being paid to the BSNL employees is negligible in comparison to central government 
employees. It will not be out of place to mention that government forget that the observed employ-
ees of BSNL are earstwhile Central Government Employees This situation is not prevailing in any 
other public sector undertaking.

More painful like serpiginous is that in BSNL out of 30,000 (Thirty thousands) non executive 
employees more than 10,000(Ten thousand) employees are facing stagnation hence they are not 
getting annual increment even for 10 years and more. This situation can be removed only through 
settlement and implementation of 3rd wage revision. The Union and associations continuously 
took up the issue of wage revision with BSNL board, Secretary DOT and even with Honorable 
Minister of state Sri Manoj Sinha Jee. The workers lost their patience for waiting for a long period 
of time and started pressure upon Unions and Associations.



In this circumstances the Unions and Associations Jointly served a notice of indefinite strike 
from 3rd December 2018. On this notice a meeting of all unions/ associations was called at San-
char Bhavan which was chaired by Honorable MOS for communication Sri Manoj Sinha Jee. In 
that meeting Secretary DOT, Additional Secretary DOT, member (F), member (S), member(T) and 
the CMD BSNL, Director(Hr) BSNL were also present. In that meeting Honorable  Minister for 
communication advised the BSNL Management and Secretary DOT that the issue of wage revi-
sion should be accorded priority for taking a expeditious decision.

In addition to this Sri Manoj Sinha Jee Honorable Minister of State for Communications also 
ordered that an institutional mechanism be put in place for periodic interaction between the staff 
representative, BSNL and the relevant DOT officers for settlement of the issue.

The strike was deffered on believe upon the version of Honorable MOS(c) the staff side 
stopped all the struggles till January 2019. After getting no positive response either from the BSNL 
Management Or from the DOT Ultimately Staff Unions served a 3 days strike notice and complete 
strike was held from 18th to 20th February 2019.Even after all these excersises the wage revision 
issue was not settled and abnormally delayed making the workers fool by the BSNL Management 
as well as by the DOT.

Again after getting relief from Covid 19 the Unions and the Associations started their activities 
on which the BSNL Management again started the meeting of wage revision committee but even 
after all pursuations and arguments the voice of staff side was avoided by the management side 
and the management side was stick always on their stand that they will modify the pay scale with-
out any fitment benefit and all the allowances will remain as usual.

The staff side did not agree and they are insisting for minimum provision of fitment 
benefit of 5%. Again the stalmet has arrised and communication made by union and associations 
is not being given consideration by the management.

In the situation only intact Unity of workers the way out to achieve the goal. The NFTE as per 
it’s tradition is always ready to stand in front line of any struggle to protect the BSNL and achieve 
the workers legitimated demands.

NFTE ZINDABAD
WORKERS UNITY ZINDABAD



laikndh;

osru la'kksèku dh dFkk
rhljk osru iqujh{k.k@rhljk ihvkjlh ykxw u gksus ls ch,l,u,y dk iwjk dk;Zcy ijs'kku vkSj vkØksf'kr gSA 

bl çdkj osru le>kSrk ih,l;w lkoZtfud m|e foHkkx }kjk tkjh xkbMykbu ij vkèkkfjr gS] vc bl çdkj 
foHkkx foÙk ea=ky; ds fu;a=.k esa gSA osru leh{kk ds nks [kaM gSa (d) xSj&dk;Zdkjh deZpkfj;ksa ds fy, osru la'kksèku 
([k) dk;Zikyd ds fy, osru la'kksèku dk vFkZ gS i;Zos{k.k Lrj ls Åij dk vfèkdkjhA ;g lkoZtfud miØeksa ds 
cksMZ Lrj rd ds deZpkfj;ksa dks çHkkfor djrk gSA

vfèkdkjh (dk;Zdkjh) ds fy, osru la'kksèku yksd m|e foHkkx (MhihbZ) }kjk r; fd;k tkrk gS vkSj MhihbZ ds 
fu.kZ; dks gj ih,l;w esa ykxw fd;k tkrk gS tks MhihbZ fn'kkfunZs'k ds iwokZoyksdu ds varxZr vkrk gSA orZeku ifjn`'; 
esa ch,l,u,y deZpkjh daiuh ds foÙkh; iqu#¼kj ds lacaèk esa ljdkj ds fu.kZ; vkSj uhfr dks iwjh rjg ls lefiZr 
dj jgs gSaA ogha osru iqujh{k.k dk fuLrkj.k ugha gksus ls deZpkjh ek;wl o grk'k gSaA bl eksM+ ij deZpkjh] ;wfu;uksa 
vkSj la?kksa ij vfèkd ncko c<+k jgs gSa ysfdu os ;wfu;uksa@,lksfl,'kuksa ds vkºoku ij etnwjksa ds fujarj la?k"kZ dh 
ljkguk ugha djrs gSaA gekjs ch,l,u,y esa osru la'kksèku dh i`"BHkwfe dk ,d vuks[kk bfrgkl gS fd la?k vkSj 
la?kksa ds fu;fer ncko ds dkj.k MhihbZ us lHkh lkoZtfud miØeksa ds fy, ,d fn'kkfunZs'k tkjh fd;k ysfdu bls 
ch,l,u,y ds dk;Zdkjh vkSj xSj&dk;Zdkjh deZpkfj;ksa ds fy, bl nyhy ij ykxw djus ls budkj dj fn;k x;k 
fd og daiuh MhihbZ fn'kkfunZs'kksa esa mfYyf[kr lkeF;Z çkoèkkuksa ds lacaèk esa rhljs ihvkjlh@rhljs osru la'kksèku ds 
lacaèk esa MhihbZ }kjk fuèkkZfjr ekunaMksa dks iwjk ugha djrh gSA lkFk gh ç'kklfud ea=ky; bl rF; dh vuns[kh dj 
jgk gS fd ch,l,u,y ?kkVs esa py jgh daiuh dsoy ch,l,u,y dks budkj djus ds dkj.k gh ?kkVs esa py jgh gSA 
bldh i`"BHkwfe ekuuh; ,evkslh Jh jfo'kadj çlkn th us laln Hkou esa dh gSA mUgksaus laln es iqf"V fd ch,l,u,y 
us o"kZ 2004 esa 10]000(nl gtkj djksM+) #i;s dk 'kq¼ ykHk dek;k Fkk] ysfdu ;g iwoZorhZ ljdkj }kjk 
viukbZ xbZ xyr uhfr ds dkj.k gh ?kkVs esa py jgk gSA blh daiuh ch,l,u,y esa ljdkj lsokeqä deZpkfj;ksa vkSj 
xSj&vuqlwfpr mPp in ds vfèkdkfj;ksa ds fy, nksgjk ekinaM ykxw dj jgh gSA ,d vksj rks lekfgr deZpkfj;ksa dks 
rhljs ihvkjlh@rhljs osru la'kksèku ls oafpr dj fn;k x;k gS vkSj nwljh vksj 'kh"kZ Lrj ds vfèkdkfj;ksa us ljdkjh 
funZs'kksa dk ikyu ugha djus okys deZpkfj;ksa ds 'kh"kZ ls fupys Lrj ds chp lekurk ykus ds fy, ch,l,u,y esa 
lekfgr ugha gksus dk fodYi pquk gSA ;s vfèkdkjh lkrosa dsaæh; osru vk;ksx (lhihlh) ds lHkh ykHkksa dk vkuan ys 
jgs gSa vkSj osru vkSj HkÙks vkSj vU; lqfoèkkvksa ds ekeys esa ch,l,u,y ds dks"k ls djksM+ksa #i;s ys jgs gSaA daiuh ds 
okLrfod deZpkfj;ksa dks foxr ikap o"kks± ls fcuk ,d iSls dh o`f¼ ds viuk dke tkjh j[kus ds fy, etcwj fd;k 
tkrk gS] cfYd dsaæ ljdkj ds deZpkfj;ksa dh rqyuk esa ch,l,u,y deZpkfj;ksa dks fn;k tkus okyk HkÙkk ux.; gSA 
;g mYys[k djuk vçklafxd ugha gksxk fd ljdkj ;g Hkwy tk, fd ch,l,u,y ds lekfgr deZpkjh iwoZorhZ dsaæ 
ljdkj ds deZpkjh gSaA ;g fLFkfr fdlh vU; lkoZtfud {ks= ds miØe esa ugha gSA

ljfiftul tSlk vkSj Hkh nnZukd gS fd ch,l,u,y esa 30]000 (rhl gtkj) xSj&dk;Zdkjh deZpkfj;ksa esa ls 
10]000 (nl gtkj) ls vfèkd deZpkjh xfrjksèk dk lkeuk dj jgs gSa blfy, mUgsa 10 lky ;k mlls vfèkd 
ds fy, Hkh okf"kZd osru o`f¼ ugha fey jgh gSA bl fLFkfr dks rhljs osru la'kksèku ds fuiVkjs vkSj fØ;kUo;u ls gh 
nwj fd;k tk ldrk gSA ch,l,u,y cksMZ] lfpo MhvksVh vkSj ;gka rd fd ;wfu;u vkSj la?k yxkrkj osru la'kksèku 
ds eqís dks ns[krs gSaA



ekuuh; jkT; ea=h Jh eukst flUgk th yacs le; rd bartkj djus ds dkj.k dk;ZdrkZvksa dk èkS;Z VwV x;k vkSj 
mUgksaus ;wfu;u vkSj ,lksfl,'ku ij ncko cukuk 'kq: dj fn;kA

bl ifjfLFkfr esa la?k vkSj la?kksa us la;qä :i ls 3 fnlacj 2018 ls vfuf'prdkyhu gM+rky dh lwpuk nhA 
bl lwpuk ij lapkj Hkou esa lHkh la?k la?kksa dh ,d cSBd cqykbZ xbZ] ftldh vè;{krk ekuuh; lapkj jkT; ea=h 
Jh eukst flUgk th us dhA ml cSBd esa lfpo MhvksVh] vfrfjä lfpo MhvksVh] lnL; (,Q)] lnL; (,l)] lnL; 
(Vh) vkSj lh,eMh ch,l,u,y] funs'kd (,pvkj) ch,l,u,y Hkh ekStwn FksA ml cSBd esa ekuuh; lapkj ea=h us 
ch,l,u,y çcaèku vkSj lfpo MhvksVh dks lykg nh fd 'kh?kz fu.kZ; ysus ds fy, osru la'kksèku ds eqís dks çkFkfedrk 
nh tkuh pkfg,A

blds vykok Jh eukst flUgk th ekuuh; lapkj jkT; ea=h us vkns'k fn;k fd bl eqís ds lekèkku ds fy, LVkQ 
çfrfufèk] ch,l,u,y vkSj lacafèkr MhvksVh ds chp le;&le; ij ckrphr ds fy, ,d laLFkkxr ra= LFkkfir 
fd;k tk,A

gM+rky dks LFkfxr dj fn;k x;k vkSj ekuuh; jkT; ea=h (lh) ds laLdj.k ij fo'okl djrs gq, deZpkjh i{k 
us tuojh 2019 rd lHkh la?k"kks± dks jksd fn;kA ch,l,u,y çcaèku ;k MhvksVh ls dksbZ ldkjkRed çfrfØ;k 
ugha feyus ds ckn varr% deZpkjh la?k us 3 fnuksa dh gM+rky dk uksfVl fn;k vkSj 18 ls 20 Qjojh 2019 dks 
iwjh gM+rky vk;ksftr dh xbZA bu reke dok;nksa ds ckn Hkh osru la'kksèku eqís dk lekèkku ugha fd;k x;k vkSj 
ch,l,u,y çcaèku ds lkFk&lkFk MhvksVh }kjk Jfedksa dks iw.kZ djus esa vlkekU; :i ls nsjh gqbZA

fQj ls dksfoM 19 ls jkgr feyus ds ckn ;wfu;u vkSj ,lksfl,'ku us viuh xfrfofèk;ka 'kq: dh ftl ij 
ch,l,u,y çcaèku us fQj ls osru iqujh{k.k lfefr dh cSBd 'kq: dh ysfdu reke vuqu;&fou; vkSj rdZ&fordZ 
ds ckn çcaèku dh vksj ls deZpkfj;ksa dh vkokt dks Vkyk x;k vkSj çcaèku i{k ges'kk vius bl #[k ij vM+k jgk fd 
os fcuk fdlh fQVesaV ykHk ds osrueku esa la'kksèku djsaxs vkSj lHkh HkÙks iqoZ dh rjg cus jgsaxsA deZpkjh i{k lger 
ugha Fkk vkSj os 5ø ds U;wure fQVesaV ykHk ds çkoèkku ij tksj ns jgs FksA fQj ls xfrjksèk mRiUu gks x;k gS vkSj 
çcaèku }kjk la?k vkSj la?kksa }kjk fd, x, i=kpkj ij fopkj ugha fd;k tk jgk gSA bl fLFkfr esa Jfedksa dh ,drk gh 
y{; dks çkIr djus dk ,dek= rjhdk gSA ,u,QVhbZ viuh ijaijk ds vuqlkj ch,l,u,y dh j{kk ds fy, fdlh 
Hkh la?k"kZ esa lcls vkxs [kM+s gksus vkSj Jfedksa dh tk;t ekax dks iwjk djus ds fy, ges'kk rS;kj gSA

,u,QVhbZ ftankckn

odZlZ ;wfuVh ftankckn


