EDITORIAL

NARRATIVE OF WAGE REVISION

Entire work force of BSNL is upset and furious due to non-implementation of 3rd Wage
revision/3rd PRC. This Wage settlement in PSUs are based on the guide line issued by the depart-
ment of Public Enterprise, Now this department is under the control of Finance Ministry. There are
two wings of the wage review (i) Wage revision for non-executive employees (ii) Pay revision for
executive means officers at and above supervisory level. It is effected the employees upto board
level of the PSUs.

The Pay revision for officers (executives) is to be decided by the Department of Public Enter-
prise (DPE) and the decision of DPE is implemented in every PSU which comes under the perview
of DPE guideline. At present scenario the BSNL employees are fully dedicating themselves the
decision and policy of the government regarding financial revival of the company. At the same time
the employees are frustrated and demotivated due to non-settlement of the wage revision. At this
juncture the employees are mounting more pressure upon Unions and Associations but they do
not appreciate the continuous struggle by the workers on the call of the Unions/Associations.

The background of wage revision in our BSNL has a unique history that due to regular pres-
sure from unions and associations the DPE issued a guideline for all the PSUs but it was denied
to be implemented for BSNL, executive and non-executive employees on the plea that the com-
pany does not meet the criteria laid down by the DPE in respect of 3rd PRC/3rd wage revision,
regarding affordability provisions mentioned in DPE guideline. Same time the administrative min-
istry overlooking the fact that the BSNL become a loss making company only due to denial, level
playing field to BSNL. This has been confirmed by the then Honorable MOC Sri Ravishankar
Prasad Jee in the house of parliament. He confirmed the house that BSNL earned a net
profit of Rs. 10,000 crore in the year 2004, but it become loss making only due to wrong
policy adopted by the earstwhile government. In the same company BSNL the government is
applying double standard for observed employees and non- observed high rank officers. At one
hand the observed employees have been denied 3rd PRC/3rd wage revision and at other hand
the top level officers who did not follow the government directive to opt to be observed in BSNL to
bring equality among top to bottom level of employees. These officers are enjoying all the benefits
of Seventh Central Pay Commission (CPC) and taking crores of Rupees from the fund of BSNL
in terms of Pay and Allowance and other facilities. The real born employees of the company are
compelled to continue their work without increase of a single paisa from last five years, rather the
allowances being paid to the BSNL employees is negligible in comparison to central government
employees. It will not be out of place to mention that government forget that the observed employ-
ees of BSNL are earstwhile Central Government Employees This situation is not prevailing in any
other public sector undertaking.

More painful like serpiginous is that in BSNL out of 30,000 (Thirty thousands) non executive
employees more than 10,000(Ten thousand) employees are facing stagnation hence they are not
getting annual increment even for 10 years and more. This situation can be removed only through
settlement and implementation of 3rd wage revision. The Union and associations continuously
took up the issue of wage revision with BSNL board, Secretary DOT and even with Honorable
Minister of state Sri Manoj Sinha Jee. The workers lost their patience for waiting for a long period
of time and started pressure upon Unions and Associations.



In this circumstances the Unions and Associations Jointly served a notice of indefinite strike
from 3rd December 2018. On this notice a meeting of all unions/ associations was called at San-
char Bhavan which was chaired by Honorable MOS for communication Sri Manoj Sinha Jee. In
that meeting Secretary DOT, Additional Secretary DOT, member (F), member (S), member(T) and
the CMD BSNL, Director(Hr) BSNL were also present. In that meeting Honorable Minister for
communication advised the BSNL Management and Secretary DOT that the issue of wage revi-
sion should be accorded priority for taking a expeditious decision.

In addition to this Sri Manoj Sinha Jee Honorable Minister of State for Communications also
ordered that an institutional mechanism be put in place for periodic interaction between the staff
representative, BSNL and the relevant DOT officers for settlement of the issue.

The strike was deffered on believe upon the version of Honorable MOS(c) the staff side
stopped all the struggles till January 2019. After getting no positive response either from the BSNL
Management Or from the DOT Ultimately Staff Unions served a 3 days strike notice and complete
strike was held from 18th to 20th February 2019.Even after all these excersises the wage revision
issue was not settled and abnormally delayed making the workers fool by the BSNL Management
as well as by the DOT.

Again after getting relief from Covid 19 the Unions and the Associations started their activities
on which the BSNL Management again started the meeting of wage revision committee but even
after all pursuations and arguments the voice of staff side was avoided by the management side
and the management side was stick always on their stand that they will modify the pay scale with-
out any fitment benefit and all the allowances will remain as usual.

The staff side did not agree and they are insisting for minimum provision of fitment
benefit of 5%. Again the stalmet has arrised and communication made by union and associations
is not being given consideration by the management.

In the situation only intact Unity of workers the way out to achieve the goal. The NFTE as per
it's tradition is always ready to stand in front line of any struggle to protect the BSNL and achieve
the workers legitimated demands.

NFTE ZINDABAD
WORKERS UNITY ZINDABAD
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